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As an NHS-owned resource, we are uniquely positioned to support your workforce strategy.
Our portfolio of framework agreements gives NHS organisations access to hundreds of fully
compliant suppliers, offering a complete range of services aligned with national workforce
priorities and objectives. Backed by expert regional support and powered by data-driven
insights, our service delivers tailored guidance to help you make informed decisions and
achieve meaningful outcomes. 

workforcealliance.nhs.uk/frameworks

Our portfolio

nhs-workforce-alliance

Peace of mind knowing your suppliers have been
rigorously assessed for their experience and capability

to deliver high-quality services to the NHS

Workforce Technology
Systems RM6387

Developed in partnership with NHS England

Transform your workforce planning and
management by accessing this fully
compliant route to modernise your
workforce technology systems.

Off the shelf or customised software and
systems
Services for integration, deployment and
interoperability 
Professional services including gap
analysis, specification design, project and
change management  
Overlay and user experience improvement 

Health Workforce Solutions RM6380
Addressing the changing workforce priorities of the NHS,
this innovative agreement offers solutions for managing
agency staffing cost pressures as well as sustainable
alternatives to traditional agency staffing models.

This framework delivers strategic solutions aligned to the
NHS Long Term Workforce Plan from outsourced staff
banks and managed service models to
permanent domestic and international recruitment. It offers
the flexibility to pick the appropriate combination of service
lines under a single Lot for a bespoke strategic solution
that meets your immediate as well as long term workforce
resourcing needs. 

Outsourced Staff  Banks
Agency Supply Chain Management 
Direct Engagement 
Permanent Recruitment
(International and Domestic)
Recruit, Train, Deploy
Advisory and Discovery Services
Statement of  Works 

Select any combination from these
service lines:

https://workforcealliance.nhs.uk/frameworks/
https://www.linkedin.com/company/nhs-workforce-alliance/


Access providers and services aimed
to support employee physical and
mental health and wellbeing. As well
as offering traditional services like
advice, referrals and treatment, this
framework also includes innovative
preventative solutions for a proactive
approach, plus services such as
physiotherapy, counselling, coaching
and vaccinations.
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Learning and Training RM6219

Access local and national suppliers that offer
mandatory training courses, continuous
professional development and bespoke
training. This agreement supports standard
and niche training options using both in-person
and virtual training delivery methods.

To discuss your workforce goals with your regional
team, complete the contact form on our website.

workforcealliance.nhs.uk/frameworks nhs-workforce-alliance

Aligned with recommendations aimed to alleviate
the NHS substantial staffing shortages, this
framework provides an ethical, sustainable, and
compliant route to market. Work in partnership
with experienced international recruiters to meet
specific needs through all stages of the process. 

International Recruitment RM6333 Occupational Health,
Employee Assistance
Programmes and Eye Care
Services RM6386

This framework provides NHS organisations with access to
non clinical staff via a range of engagement models,
including agency and fixed-term. Services may be
contracted directly, on an ad-hoc basis or via managed
service models.

Non Clinical roles:
Corporate and business
services staff, estates
management and ancillary
roles, academic, health
sciences staff, drivers,
emergency services, logistics.

Non Clinical Staffing RM6277

Supporting temporary and fixed term recruitment, as well as
Vendor and Managed Services, this framework provides
access to a wide range of medical and healthcare staff.
Regular auditing of suppliers is conducted to ensure
temporary workers supplied are compliant with NHS
Employment Check Standards.

Clinical and Healthcare Staffing RM6281
Clinical roles:
Nursing and midwifery, medical
and dentistry, AHPs and health
science services, emergency
services, social care staffing.

Insourcing a range of medical and clinical services which
are deployed to utilise spare, out-of-hours capacity within a
trust alongside the trust’s existing provisions is an effective
way to tackle backlogs. This framework gives access to
specialist suppliers that can deliver an end-to-end service,
including clinical governance and oversight. 

Insourced Services RM6276 Examples of insourced services:
Cardiology, Dermatology,
Diagnostics, Diagnostic imaging,
Endoscopy, Ear Nose & Throat,
General and Specialist Surgery,
Gynaecology, Ophthalmology,
Orthopaedics, Physiotherapy,
Urology.

https://workforcealliance.nhs.uk/frameworks/
https://www.linkedin.com/company/nhs-workforce-alliance/
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